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The Honox‘é.blc Charlee L. Schultze |

Director, Bureau of the Budget
Washington, D, C. 20503

Dear Charliag

- Shortly after assuming my responsibilities as Director of
Central Intelligence, I fnitiated a thorough and detailed analysis of
the Agency's existing supergrade and Scientific Pay Schedula (SPS)
structure. The purpose of this review was to revalidate existing

supergrade snd SPS pocitions and to identify any new requirements

. which snay have developed since the survey of 1962, B

. Justified pay above the G5-15 level, as well as a numbex of pther

The study identified a number of positions which ne longey

* positlons which did justify higher pay lovels, After carcful cone

'.:2’5)‘(9A2 '

agoncies and departments.

. Approved For Reléagé, 2002/06/14; CIARDPB2:0035750002000900

sideration of the findings and conclusions of thia job-by=job classie  25X9A2
fication study, I have authorized adjustmentsa in the Agency's Table

of Organization to reflec puperpgrade positionse«an increase of L
Pclentific Pay'w-: dule positions--an {ncraase |V '25X9A2

These reclassifications were determined on the basis of the
duties and raasponaibilities of the senlor officials of the Agency after
carcfully considering ¢ach individual position. Consideration was -
also given, where feasible, to the grades of comparable pocitions
i other Federal agencies and departmenta with due regard for the -
similaritics, and differences, in mission and structure of those '

Tha new authorizations will bring the number of Agency posie. g
tions above th brcent of the total, I belicve
thiz 15 extremary coaservative In comparison with other foreign
affairs agencies of tha Goverament, B BRI oLy
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Llet meo auﬁrc'ym that none of the foregolng changes the
Agency's coaservative and judicicus policy with rnsp&ct to promo=
tions Lo acnior pay }.nveln. . . T

»

- My emﬁ \mu ba glad to brief you oY your zaprascntativea lxn
whatmmx fm-mr cmtaxl ,rcm may desizg. :
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